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February 27th      

SONK 

Convention. 

Sigma Theta Tau, 
International: the Annual 

SONK Consortium 
Conference: Beta Iota, 
Omicron Chi, Omicron 

Omicron, Rho Theta, and 
Zeta Phi. 

“The P’s & Q’s of 

Selecting & Using 

Delivery Models for 

Practice & 

Education” 
Roberta Kaplow, RN, PhD 

is the speaker. 
Sharonville Convention 

Center, 8:30-4:00. 

 

 

Dear Omicron Chi Members: 
 

Greetings from Omicron Chi! 
We reflect on the news of the day and it seems filled with dire 
predictions of economic gloom and doom.  Even Miami 

University is faced with economic shortfalls.  So I want to write 
that, even with bad news, the Department of Nursing at Miami 

is thriving, and Omicron Chi, as its honor society is alive and 
well. 
 

Although we would like, of course, more active members of the 
organization, those of us on the Omicron Chi Board are excited 

about the organization.  We are also excited about the start of 
our traditional BSN program at Miami.  For that reason, I would 
like to share some of the news from the Department of Nursing 

here at Miami. 
 

We admitted our first class of traditional “4-year” BSN students 
in the fall of 2006.  Sixteen students started in that class, all 
are continuing, and are now in their junior year.  A second 

class of 28 was admitted this past fall, and our goal is to admit 
about 40 in the fall of 2009.   In 2010 we anticipate enrolling a 

BSN class at both the Hamilton and Middletown campuses.  
After several discussions among nursing faculty, our Chair, 
Paulette Worcester, and administrators here at Miami, we have 

determined that we will transition out of ADN education.  Thus, 
our last ADN class will be admitted fall, 2010.  We have a 

strong tradition of excellent nursing education at Miami, and 
for that reason, believe it is time to take the next profession-
supporting step--that of offering all baccalaureate education. 

 
The research, as most of you know, supports this step to move 

to all baccalaureate education in nursing.  Aiken and others 
found through their research that patient outcomes are better 

in terms of decreased mortality when they are cared for by 
more BSN nurses in the hospital.  There are still, of course, 
many ADN programs available, and until the State legislatures 

make a change, there will continue to be.  For that reason, we 
will also continue with our RN-BSN program.  At this time, we 

are putting all of the RN-BSN nursing courses in an online 
format, which we believe will meet the needs of working RN’s.  
Whether we retain some face to face RN-BSN classes is yet to 

be determined. 
 

Change is anxiety-producing.  The faculty has felt that anxiety, 
as have prospective students and other colleagues in the 
University.   Yet, we are committed to that change:  that the 

entry level of nursing should be the BSN prepared nurse.   This 
has been endorsed by Sigma Theta Tau, the American 

Academy of Colleges of Nurses, and the National League for 
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Spring 2008 

Inductees.  

Welcome! 

 

 

New Members  
 

 

Nurses for a number of years.  Omicron Chi looks forward to 

inducting our brightest and best in the traditional BSN program 
as well as those in the RN-BSN program.  
 

Omicron Chi and the Department of Nursing at Miami are 
intrinsically linked.  For that reason it is important that you 

know the direction of the Department.  Join Omicron Chi at our 
general meetings and events, renew old friendships, and email 
any of the Board with your comments and questions.  We aim 

to keep you up to date on changes in the profession of nursing 
and in the Department of Nursing at Miami.  We wish all of us a 

healthy and forward moving 2009. 
    

Jan Teets 
President 
 

 
 

 
 
 

 

Omicron Chi Calendar of Events 

Fall 08-Fall 09 
 

September 9, 

2008 
5 PM-7 PM 

Board 

Transition 
Meeting 

October 14, 
2008 

5:30 pm 

Board Meeting 

January 2008 Newsletter 
Mailing 

 

February 3, 

2009 
 

Board Meeting 

February 27, 

2009 

SONK 

Program 
 

March 29, 
2009 

Induction 
Ceremony 

May 14, 2009 

 
 

Legal Aspects 

in Nursing 
Program and 

General 
Meeting 

 
 

Karen Armstrong 

Shirley Biddle 

Shari Botts 

Anessa Greenwell 

Brooke Ivey 

Sandra Gail Martin 

Bethany Grimm 

Tamantha Neace 

Juliet Madeleine Payne 

Jennifer Saupe 

William Roland Teager 

Deborah Tibbs 

Patricia Weir 

 
 



 4 

 
Learning to Lead: My First Experience with Sigma Theta Tau’s 
International Leadership Academy 
Brooke Flinders, MSN, RN, CNM 

Assistant Professor  
Miami University Department of Nursing 

 

 
 
The 2008 Sigma Theta Tau International Leadership Academy was held 

September 25-27 in Indianapolis, Indiana. As the newly elected Second 
Counselor, whose duties include being an active member of the chapter, I 
decided that I should probably understand a thing or two about Sigma Theta 

Tau International and my own region (Region 9). Learner objectives for the 
conference were to: 

1) Describe strategies to strengthen and revitalize chapters 

2) Stimulate networking with colleagues by building new connections 

3) Name leadership qualities necessary for personal and professional 

advancement 

4) Identify Showcase of Regional Excellence recipients 

These sounded like ambitious objectives to me, but I hung in there! We 
began with breakfast and “Networking by Region”. Since I had a shiny 

new nametag, I knew exactly where to sit. I met our Region 9 

Coordinator, Betsy Frank, RN, PhD, ANEF. Her background includes 
serving on the International Eligibility Committee and Taskforce, and 
participation as faculty counselor in three different chapters. In addition, 
she is Past President of the Lambda Sigma Chapter. Betsy’s goals for this 
biennium include:  Completing a Region-Wide Service Project and to have 

a Regional Meeting in April of 2009. Betsy pointed out that our Region 9 
web site can be accessed at: 
http://www.nursingsociety.org/Chapters/Regions/Pages/region9.aspx. 
According to the STTI website (Retrieved January 9, 2009, from 
http://www.nursingsociety.org/Chapters/Regions/Pages/region9.aspx), 
the following meetings are now scheduled for our region: 

Upcoming Events 

18 April 2009: Region 9 educational conference at Mt. Carmel College of 

Nursing in Columbus, Ohio, USA. 
Keynote speaker: Karen Morin, Sigma Theta Tau International President-Elect 

22 April 2009: Central Ohio Consortium of Sigma Theta Tau International 

Chapters Spring Scholarship Event at Ohio State University Fawcett Center in 

Columbus, Ohio, USA. 

Next on my agenda, was “Plenary II: How to be a Hit at the 
Party and Build Connections to Enhance Your Career”, presented by 
Cynthia D’Amour, MBA. Our agenda involved learning how to start 
conversations with anyone, “working the room like a pro”, and 
learning how to turn conversations into relationships that will 

http://www.nursingsociety.org/Chapters/Regions/Pages/region9.aspx
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ultimately enhance our careers. Once we got past the disappointment 
that we’ have to get out of our comfy seats and do something, we all 
had a great time! 

 My first “Concurrent Session” was called “How to Turn 

Generation Me into Active Members”. It was lead by Cynthia 
D’Amour, and touched on how to make meetings fun (her number 
one recommendation was to not call them meetings!), and how to 
make the get-togethers social experiences that encourage 
“Generation Me” to make time for them.  

 After our luncheon, we had Regional meetings, which 
showcased Regional Excellence Awards for 2008. I heard about lots 
of great ideas, but my take home message was that we (Omicron 
Chi) do the things that the award recipients do; maybe we should 
consider submitting and claiming our work for next year’s awards. 
 Finally, I attended a session entitled “Personal Leadership: 
Lessons Learned at Maternal-Child Health Academy”. As a maternal-

child health junkie, I was excited. The session was conducted by 
Karen Morin, RN, DSN, and President-Elect for the Honor Society of 
Sigma Theta Tau International. What a dynamic speaker! She is 
bright, entertaining, energetic, and most of all, inspiring. O.K., so we 

barely discussed maternal-child health. However, we did discuss 
elements of our personal leadership. We identified reasons for 
addressing personal leadership, described approaches to nurturing 

personal leadership, and discussed life lessons that influence our 
personal leadership. (Whew!) This session was a great way to wrap 
up the conference for me. We completed the PACE Palette score 
cards that were passed out (PACE Organization, INC., 2002), which 
told us which “color” we are considered. Whichever color you were 
identified as came with a description that included values, tendencies, 

and typical communication strategies. We spent some time in a small 
group activity that highlighted each color’s attributes, and of course, 
I was selected to present our group’s motto….  
 Overall, this experience was very enlightening as a novice 
Second Counselor.  I was able to see the big picture of Sigma Theta 
Tau and to learn about the challenges faced by other Chapters and 
Regions. Although I still have so much to learn, even about our own 

chapter, I am grateful for the opportunity provided by Omicron Chi 
for me to attend and to participate in this conference.  
 

Brooke Flinders, MSN, RN, CNM 
Assistant Professor  
Miami University Department of Nursing 
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Omicron Chi Chapter 
Leadership 2008-2010  

 

President (2008-2010) 
Jan Teets 

785-7747 (w); 738-2013 (h) 
Teetsj@muohio.edu 

 
Vice President (2007-2009) 

Cynde Zipperian 
454-1406 (w); 863-7141 (h) 

Cynde.Zipperian@prexushealth.com 
 

Secretary (2008-2010) 
Brenda Anness 

867-2116 (w); 895-5244 (h) 
Brenda.Anness@healthall.com (work) 

Brenrn85@aol.com (home) 
 

Treasurer (2008-2010) 
Nancy Wolpert 

Nancy.wolpert@healthall.com 
513 686-3270 (work); 829-5708 (h) 

 
1st Faculty Counselor (2006-2008) 

*Debbie Beyer 
Beyerda@muohio.edu 

513 785-7746 (work); 367-1991 (h) 
659-2125 (cell) 

 

2nd Faculty Counselor (2007-2009) 
Brooke Flinders 

Flindeba@muohio.edu 
513 315 2773 (cell); 677-3178 (h) 

 
Leadership Succession 

*Carolyn Burger (2007-2009) 
Burgercm@muohio.edu 

Amy Weeks (2007-2009) 
Weeksam@muohio.edu 

 
Governance Committee 

Deborah Beyer (2007-2009) 
 

Karla Avance (2008-2010) 
591-6222 (w); 939-0054 (h) 

Karla.avance@prexushealth.com 
Lanette Ballard (2008-2010) 

726—1517 (h) 
 

Research Committee 
Peggy Jones Walton (Chair) 

Joneswp@muohio.edu 
 

Paulette Worcester Ex officio 
Worcesp@muohio.edu 

 
Program Planning 

Cynde Zipperian 
Cynde.Zipperian@docsgroup.com 

 
Archivists 
Marge Ryan 

825-1910 (h) 
ryanma@fuse.net 

 
Eugenia Mills 

 
Newsletter Editor 

Nancy Kern-Manwaring 
Kernman@muohio.edu 

mailto:Teetsj@muohio.edu
mailto:Cynde.Zipperian@prexushealth.com
mailto:Annessbw@healthall.com
mailto:Brewrn85@aol.com
mailto:Nancy.wolpert@healthall.com
mailto:Beyerda@muohio.edu
mailto:Flindeba@muohio.edu
mailto:Burgercm@muohio.edu
mailto:Weeksam@muohio.edu
mailto:Karla.avance@prexushealth.com
mailto:Joneswp@muohio.edu
mailto:Worcesp@muohio.edu
mailto:Cynde.Zipperian@docsgroup.com
mailto:ryanma@fuse.net
mailto:Kernman@muohio.edu
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Key initiatives that the honor society plans to undertake in 

the coming decade as part of the 2020 vision 
 Professional associations will continue to be part of professional life 

as they are relevant to society and provide services that members 

want and need. 

 Honor society to be an internationally global organization by 2020 

 To be the premier knowledge resource for professional nursing 

 More comprehensive leadership development programs are needed 

to ensure that nurses have the skills to be global leaders in 2020 and 

beyond. 

 Technology to be used more to achieve many of the vision 2020ôs 
goals and desired outcomes 

 

 
 

 
 

Sigma Theta Tau International Online Update 

http://www.nursingsociety.org/ 

The Sigma Theta Tau International Website has significantly improved 

its array of activities and opportunities for members.  Here are a few 
of the site perks!! 

 Renew Your Membership Online or update your Membership 

Profile online. 

     Wondering who to contact from the chapter at your alma 

mater?    Search for Chapters by name and location for 
current contact information. 

     Obtain the latest information on Nursing Research (Research 

Grants, Research Awards, Research Presentation 
Opportunities). 

 Gain access to member Newsletters and the Journal of Nursing.  

http://www.nursingsociety.org/
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